
An Inclusive 
Approach 
to Business Education

N Y I T. E D U/M A N AG E M E N T



Our Story 
of Inclusivity
Teamwork, collaboration, and engagement are 

universally embraced hallmarks of effective 

organizations. Here at the School of Management, 

we encourage and advocate for an inclusive culture, 

one in which all participants are actively engaged 

in the planning, strategizing, and strengthening 

of our curriculum and in student-centric activities 

that ensure our graduates are prepared for the 

future. We expect our students to provide input and 

thoughts directly to the school so that we can make 

changes that are in their best interest! In other 

words, we listen to our students and effect change 

on their behalf.
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School of Management 
student voices are heard— 
through professional 
enrichment, experiential 
education and other 
opportunities for students 
to present their views.

An Inclusive Approach to Business Education 3 



Examples of our inclusive activities include:

Student Advisory Board
All students are invited to join this 
unique board, which works directly with 
the dean in addressing challenges and 
concerns identified by student members. 
The board provides students with both 
a voice in the improvement of the school 
and an experience in learning how boards 
operate. Students participate in the same 
types of processes and activities that 
boards engage in the corporate sector.

Student Ambassador 
Association
Students invited to join this association 
engage in networking opportunities 
with the dean. Activities include meeting 
with potential employers and discussing 
collaborations between the corporate 
sector and the school, speaking with 
alumni about their experiences in the 
school, and representing the school and 
presenting experiences to the academic 
and local community at events. All these 
activities strengthen student stewardship, 
leadership, and communications skills  
and often result in internships or job 
offers! Moreover, student ambassadors 
receive financial support from the dean 
to engage in fee-based professional 
development seminars, workshops, and 
other activities. 

Annual Stakeholders 
Conference
This annual activity involves students, 
alumni, employers, business executives, 
and members of the school’s Executive 
Council and Business Advisory Board. 
Each group has an opportunity to discuss, 
within their group, an identified topic of 
interest that the school wishes to address. 
All groups then participate in a panel 
discussion, and resolutions from this 
discussion are enacted as continuous 
improvement efforts, giving our students 
an important voice “at the table.” This is 
just another example of how students 
engage towards guiding the school in 
improving their educational experiences!

Engagement with the 
Corporate Sector
The school brings together students and 
the corporate sector for a number of 
activities that include meetups, socials, 
company visits, and advisory groups that 
allow students to network with employers 
and professionals. Often, student are 
invited as guest speakers at activities 
to discuss their experiences, which 
strengthen their opportunities to secure 
internships and employment!
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External Assessment 
Retreat
This activity brings together faculty, 
students, and business professionals  
for dinner and an evening meeting  
during which students are invited to 
discuss their experiences in class  
and outcomes achieved. The school 
benefits from feedback by the business 
community that informs continuous 
improvement needs for the curriculum, 
and students benefit from engaging 
with professionals and displaying their 
knowledge—all toward strengthening  
our networks with the business 
community and potential employers!

Student Membership 
in External Business 
Organizations
The school supports student memberships 
in local business organizations  
and societies and placing students in 
leadership positions. For example,  
the school secures opportunities for 
students to join local chambers of 
commerce and participate in their 
activities. The school benefits by hearing 
from these organizations to understand 
trends and practices, emerging issues in 
the local or broader business community—
which in turn affects continuous 
improvement as well as helping us to  
find ways to serve the business 
community. More importantly, students 
have an enriching opportunity to meet 
and develop professional contacts, build 
relationships, and uncover potential  
job opportunities with a broad network  
of practicing professionals.  

Direct Engagement in 
the Triple Platforms of 
Excellence
The school regularly partners  
with employers, alumni, and business 
professionals in delivering its  
Professional Enrichment, Experiential 
Education, and Student Advancement 
activities, allowing us to remain relevant 
in the business ecosystem and engage 
students in contemporary, impactful 
learning experiences. Of equal importance 
is the effort to engage students in the 
leadership and delivery of activities 
in these platforms that provide direct 
exposure to the business community.  
As examples, students may propose  
an idea to the school’s Business Advisory 
Board and then organize and deliver 
a set of seminars for the Professional 
Enrichment Platform; they may  
serve as guest speakers at the school’s 
Leadership Luncheons as a part of 
a Student Advancement initiative; or 
they may lead a team in an industry 
project that is an Experiential Education 
initiative. These opportunities result 
in strengthening student-industry 
rapport and often lead to employment 
or internship opportunities, in addition 
to strengthening our students’ team-
based competencies, and leadership, 
communication, and organizational skills!
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Industry Projects
We collaborate with industry partners 
on projects in support of their needs 
that have impactful outcomes on the 
corporate entity. Students engage in 
projects in many ways, including small-
group consulting experiences (Practicum), 
group-based case studies (Corporate 
Challenge), and small-group lightning 
research activities (Explore California), 
among others. In all activities, students 
network with professionals and present 
well-researched findings in support of 
resolving actual challenges faced by 
companies. There is no better way to 
demonstrate your business competencies 
and professionalism than to actually 
resolve a real problem. Potential 
employment and internship opportunities 
are outcomes of these efforts.

Young Alumni Association
Upon graduation, alumni may maintain 
their engagement as members of this 
association. Benefits to the school 
include alumni sharing post-graduation 
experiences to continuously improve the 
school’s preparation of its graduates; 
benefits to alumni include exclusive 
invitations to dinner with the school’s 
Executive Council and Business Advisory 
Board, where they can gain insights 
from professionals on job advancement 
and ask questions about professional 
development!

Indirect Assessment
For the purpose of continually improving 
the school, students are regularly invited 
to participate in surveys about the school’s 
quality of support in technology, advising, 
and other services. In these ways,  
the school receives input about primary 
challenges students are facing, and,  
in turn, can respond by prioritizing efforts 
to improve in those areas. Student  
input is always important and valuable  
to the school.

Teach with Technology 
Challenge
This annual event allows students 
to demonstrate to faculty how new 
and innovative technologies might be 
integrated into in-class instruction. 
Students prepare a short presentation 
where they are the teachers, and faculty 
are the students, to demonstrate how 
their chosen technology might be used. 
The school benefits from this activity 
by better understanding the types of 
technologies that students are using and 
trying to align teaching approaches with 
student inclinations. Students benefit from 
strengthening their communication skills 
and technology know-how, while learning 
how to prepare a pitch—not unlike pitching 
an entrepreneurial discussions held by the 
business community.
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The School of Management continuously improves itself by engaging its 

broad stakeholder community in inclusive opportunities—individually and 

jointly. In summary, the school’s primary platforms that provide stakeholder 

constituencies with a direct voice in the continuous improvement include:

Students

Student Advisory Board 
Student Ambassador Association 
Teach with Technology Challenge 
Indirect Survey Instruments

Alumni Young Alumni Association

Faculty
Quality Assurance Committee 
Dean’s Roundtable 
Faculty Forums

Staff Staff Council

Adjunct Faculty Adjunct Faculty Council

Corporate Executives: Executive Council

Corporate Business-People Business Advisory Board

Joint Cross-Group Events
Annual External Assessment Retreat 
Annual Stakeholders’ Conference
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Industry experts 
share the stage 
with students 
at professional 
symposia held by 
the school.

The annual Broadridge Challenge provides 
direct connections with employers and the 
corporate sector.
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Students engage in real-world 
scenarios at companies throughout 
the world.

The school recently  
launched an alumni-hosted 
podcast on management  
and entrepreneurship topics.

Each semester, 
experiential 
activities include 
case competitions 
that challenge all 
students’ skills.

N Y I T. E D U / M A N AG E M E N T / E X P E R I E N T I A L _ E D U C AT I O N

Riyaz Akhtar Experiential  
Education Program

Douglas Elliman 
HRM Case 
Competition 
2020

The School of Management invites 
business and management students to 
participate in this year’s Douglas Elliman 
HRM Case Competition, challenging 
participants to resolve the human 
resource management related challenges 
of Douglas Elliman, headquartered in  
New York City. The company is seeking 
creative and innovative ideas to engage 
employees with the organization. This 
competition is cosponsored by New York 
Tech’s SHRM Student Chapter.

Student Teams
• A team of not more than four students 

can participate.

• To participate, register on or before 
October 5, 2020 by sending team 
details (names and student IDs) to 
somexperiential@nyit.edu.

• The case will be given to all the 
registered students on the day of the 
case study presentation.

Important Dates
• Virtual Case Study Presentation and 

Q&A session: Thursday, October 8, 2020, 
12:45 – 2:10 p.m. (EST)

• Additional Q&A Session: Thursday, 
October 22, 2020, 12:45 – 1:15 p.m. (EST)

• Preliminary Team Presentations:  
Friday, November 13, 2020

• Final Team Presentations:  
Friday, December 4, 2020 (break 
between 12:45 – 2:10 p.m.)

Questions? Contact
William Ninehan 
wninehan@nyit.edu

Birasnav Muthuraj, Ph.D. 
somexperiential@nyit.edu
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Awards*
First Prize: $1,000 

Second Prize: $750 
Third Prize: $500

*  In order to receive financial awards, students should have 1) no open 
disciplinary charges and 2) “paid in full” balances on their student 
accounts (if not, award will be applied to outstanding balances). In 
addition, domestic students should have a FAFSA on file with New York 
Institute of Technology; for international students, this award may be 
subject to tax.
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Riyaz Akhtar Experiential  
Education Program

Global Dispute 
Resolution 
Competition 
2020

The School of Management invites 
business students to participate in a Global 
Dispute Resolution Competition, where 
you’ll analyze the tariff disputes between 
the United States and the People’s Republic 
of China and present myriad ramifications 
for global businesses and society. 

Requirements
• Each participant should be a full-time 

student in 2020–2021. 

• Students from business and management 
disciplines can participate.

• Each team should comprise three 
students.

• There is no limit to the number of student 
teams that can participate from an 
institution.

• Teams must register on or before 
November 1, 2020 using this link: 
nyit.edu/management/resolution_
competition 

• All relevant information will be sent to 
registered students prior to the virtual 
Q&A session.

Important Dates
• Virtual Q&A Session: Thursday,  

November 5, 2020 (10 – 11 a.m. EST)

• Additional Q&A Session: Thursday, 
November 12, 2020 (10 – 11 a.m. EST)

• Preliminary Team Presentations: 
Thursday, January 28, 2021

• Final Team Presentations: Thursday, 
February 11, 2021

Questions? Contact
Joshua Bienstock, J.D. 
jbiensto@nyit.edu

Birasnav Muthuraj, Ph.D. 
somexperiential@nyit.edu

* New York Institute of Technology Students: In order to receive financial awards, 
students should have 1) no open disciplinary charges and 2) “paid in full” balances 
on their student accounts (if not, award will be applied to outstanding balances). In 
addition, domestic students should have a FAFSA on file with New York Institute of 
Technology; for international students, this award may be subject to tax.

Non-New York Institute of Technology Students: In order to receive this award, 
students should fill out a W8/W9 form. This award may be subject to tax.
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Awards*
First Prize: $1,500 
Second Prize: $750 
Third Prize: $450
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The School of Management  
regularly partners with potential 
employers, alumni, and business 
professionals in delivering its Triple 
Platforms of Excellence: Professional 
Enrichment, Experiential Education, 
and Student Advancement.
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F O L L O W  # N E W YO R K T EC H

 

STATEMENT ON NON-DISCRIMINATION
New York Institute of Technology does not discriminate in 
admissions, access to, operation of, treatment or employment 
in its programs and activities on the basis of race, color, 
national origin, religion, creed, ethnicity, disability, age, marital 
status, sex, gender, sexual orientation, gender identity, veteran 
status, or any other legally protected status. The following 
person has been designated to handle inquiries regarding this 
non-discrimination statement or inquiries regarding Section 
504 of the Rehabilitation Act of 1973 or Title IX of the Education 
Act of 1972: Cheryl Monticciolo, Director of Compliance 
and Title IX and 504 Coordinator, New York Institute of 
Technology, Tower House, Room 106, Old Westbury, NY 11568; 
516.686.1080, cheryl.monticciolo@nyit.edu

C O N TAC T  US
New York Institute of Technology 
School of Management 
Northern Boulevard 
P.O. Box 8000 
Old Westbury, NY 11568-8000 
nyit.edu/management


